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1. Statement of School Philosophy

Brentfield Primary School has always strived to be creative, innovative and support our parents/children in
the best way possible to make learning purposeful and holistic. Our strategy for remote learning continues
this.

2. Aims
This Remote Learning Policy aims to:

e Ensure consistency in the approach to remote learning for all pupils (Inc. SEND) who are not in
school through use of quality online and offline resources and teaching videos.

e Provide clear expectations to members of our school community concerning delivering high quality
interactive remote learning.

¢ Include continuous delivery of the school curriculum, as well as to support of motivation, health and
well-being and parent support.

e Consider continued education for staff and parents (e.g. CPD, supervision and meet the teacher etc.)

e Support effective communication between the school and families and support online attendance.

3. When is this policy applicable?

This document provides non-statutory guidance on the provision of high-quality remote education when it
is not possible, or is contrary to government guidance, for some or all pupils to attend school. Remote
education will only ever be considered as a last resort where a decision has already been made that
attendance at school is not possible, but pupils are able to continue learning. This policy will be implemented
when there are school closures or restrictions on attendance, where school access for pupils is restricted
and in individual cases where a pupil is unable to attend school but is able to learn.

Providing remote education does not change the imperative to remain open or to reopen as soon as
possible. Every effort will be made to ensure pupils can be taught in person by attending school or if
appropriate and possible, attending a safe alternative site.

After exploring all options to ensure the school remains open to all pupils, there may still be some
exceptional occasions when the headteacher or the local authority decide that it is not possible to open
safely, or where opening would contradict guidance from local or central government. If restricting
attendance for pupils is the only viable option, remote education may be provided, where possible, to help
pupils stay on track with the education they would normally receive. In this instance, the remote education
plan will be implemented.

There may be some individual cases where a pupil is unable to attend school but is able to learn. This will
only be due to limited circumstances where a pupil is unable to attend school but is able and well enough to
continue their education remotely. These circumstances will only involve a short-term absence and might
include: pupils recovering from short-term infectious illnesses, pupils preparing for or recovering from some
operations, or pupils recovering from injuries where attendance might inhibit recovery.

In some exceptional cases, these circumstances might also include pupils whose attendance has been
affected by a special educational need or disability (SEND) or a mental health issue. In these circumstances,
and after the pupil’s absence from school has been established, provision for remote education may be
considered on a case-by-case basis.

Provision of remote education may be made as a short-term solution allowing absent pupils to keep on track
with their education and stay connected to their teachers and peers.



4. Considerations when providing remote education for individual pupils

When a pupil is absent, the school will seek to overcome the barriers to attendance and provide support for
the pupil to attend, regularly reviewing any barriers in conjunction with the pupil, parents or carers, and if
appropriate, relevant medical professionals.

Remote education should not be viewed as an equal alternative to attendance in school, and providing
remote education during a pupil's absence does not reduce the importance of bringing that absence to an
end as soon as possible.

In the limited circumstances when the school decides to use remote education for individual pupils when
they are absent, the following will be considered:

e Ensuring mutual agreement of remote education by the school, parents or carers, potentially pupils,
and if appropriate a relevant medical professional is in place. If the pupil has an Education, Health
and Care plan or has a social worker, the local authority should also be involved in the decision.

e Where remote education is being used as part of a plan to reintegrate back to school, a formal
arrangement may be put into place to review its efficacy regularly, alongside identifying what other
support and flexibilities can be put in place to help ease the pupil back to school at the earliest
opportunity.

e Setting a time limit within which the period of remote education provision should be reviewed, with
the aim that the pupil returns to in person education with the required support in place to meet their
needs.

5. Free school meals and remote education

Where pupils eligible for benefits-related free school meals are receiving remote education, the school will
work with the catering team either to provide good quality lunch parcels or to issue a food voucher if
available. This will ensure that eligible pupils continue to be supported for the period they are unable to
attend school.

6. Remote education during a suspension or permanent exclusion

As outlined in the Suspension and Permanent Exclusion guidance, headteachers should take steps to ensure
that work is set and marked for pupils during the first five school days of a suspension or permanent
exclusion.

After a period of off-site direction or suspension, a pupil is expected to attend full-time. The school’s legal
duties to pupils with SEND remain in force.

7. Content and Tools to Deliver this Remote Education Plan
Resources to deliver this Remote Education Plan include:

¢ Online tools for KS1 and KS2 will be posted on to each child's Microsoft Teams.

e The use of a weekly home learning sheet with linked online resources and videos for children in
EYFS.

e Phone calls home will be in place to ensure on-going contact with pupil and their families when
remote the remote learning plan is being implemented.

e Printed learning packs will be used where necessary (where a pupil is unable to effectively access
online materials and lessons). This may include the following provision:
-Workbooks
-Story/reading books
-Exercise books



-Writing materials
e Use of online resources such as: BBC Bitesize, Brentfield Primary School Website, The Oak National
Academy, TT Rockstars, Numbots, Busy Things, Letter Join and LGFL.

The remote learning planning and resources to deliver this policy can be found here:
Curriculum resources
https://brentfield.brent.sch.uk/

https://www.thenational.academy/
https://www.bbc.co.uk/bitesize/
https://ttrockstars.com/

https://www.letterjoin.co.uk/log-in.html

https://whiterosemaths.com/

https://www.lgfl.net/learning-resources/default.aspx

https://www.busythings.co.uk/

This list is not exhaustive and other resources that may be appropriate may be used.

8. Home and School Partnership

Brentfield Primary School is committed to working in close partnership with families and recognises each
family is unique. Because of this, remote learning may look different for different families in order to suit
their individual needs.

Brentfield Primary School will provide a refresher online training session and induction for parents on how
to use Microsoft Teams.

Where possible, it is beneficial for children to maintain a regular and familiar routine. Brentfield Primary
School would recommend that each ‘school day’ maintains structure.

We would encourage parents to support their children’s work, including finding an appropriate place to
work and, to the best of their ability, support pupils with work and encourage them to work with good levels
of concentration.

Every effort will be made by staff to ensure that work is set promptly. Should accessing work be an issue,
parents should contact school promptly, via telephone or the class emails and alternative solutions may be
available. These will be discussed on case-by-case basis.

In line with Brentfield School’s ‘Online Safety Agreement’, we would encourage parents to follow the ‘digital
5 a day’ framework, which provides practical steps to support a healthy and balanced digital diet.
https://www.childrenscommissioner.gov.uk/digital/5-a-day/

All children sign our ‘Online Safety Agreement’ at school, which includes e-safety, rules which also applies
when children are working on computers at home.
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9. Roles and responsibilities

Teachers

Brentfield Primary School will provide a refresher training session and induction for new staff on how to use
Microsoft Teams and other online resources.

When providing remote learning whilst working from home, teachers must be available between the usual
school working hours.

If they are unable to work for any reason during this time, for example due to sickness or caring for a
dependent, they should report this using the normal absence procedure.

As per DfE guidance, teachers should:

¢ Provide remote education that is equivalent in length to the core teaching time pupils would receive in
school where possible, being mindful of the individual needs and circumstances of the pupil and their
families. These include, but are not limited to:

- Consideration of age, stage of development, and independent study skills.

- Any SEND or other additional needs the pupils might have.

- The pupils’ home environment, which includes having a suitable place and opportunity to study.

- Screen time, making reasonable allowances for adequate breaks for pupils and staff during digital remote
education.

-Any significant demands on parents’ or carers’ help or support.

Setting work:
e Reading, writing, spelling and maths will be set daily with at least one other subject set on a daily
basis.

e Teachers throughout the school will be setting work and posting links via Microsoft Teams

e During any period of whole school closure, work will also be added to Brentfield's website with a
weekly overview and web links to relevant resources to support learning at home will be added,
including BBC Bitesize and Oak National Academy.

Providing feedback on work:
e Completed reading, writing and maths work submitted will receive responses and comments by their
class teacher within 2 days of being submitted.
e Other subject areas will be checked and feedback given weekly.
e Teachers will comment on all curriculum tasks submitted by the end of each week.

Assessing Outcomes of Learning

All schoolwork set through remote learning must be:

Complete when returned to the relevant member of teaching staff.

Completed to the best of the pupil’s ability.

The pupil’'s own work.

Feedback will be given to the child, through Microsoft Teams or via email where the child is unable

to access Teams. This should give them steps to take to improve their work, in line with the school’s

feedback and marking policy.

e Quizzes via Teams can be used to assess what children have learnt during a unit of work.

e On the child’s return to school, teachers will assess children’s understanding of work carried out
remotely, using on-going formative assessment, in line with the school assessment guidelines.



Maintaining High Expectations during any Period of Remote Learning.

The school expects pupils and staff to maintain a good work ethic and a high quality of work during
the period of remote learning.

Teachers will contact parents if their child is not completing their schoolwork or their standard of
work has noticeably decreased.

Teachers will monitor the academic progress of pupils with and without access to the online learning
resources and discuss additional support or provision with the headteacher as soon as possible,
where appropriate. This may include the loan of hardware where possible, dependent on resources
available.

Keeping in touch with pupils who are not in school and their parents:

If there is a concern around the level of engagement of a pupil parents will be contacted via phone to
access wWhether school intervention can assist engagement.

All parent/carer emails should come through the school admin account
(admin@brentfield.brent.sch.uk)

Any complaints or concerns shared by parents or pupils should be reported to a member of SLT- for
any safeguarding concerns, refer immediately to the DSL

Teaching Assistants

Teaching assistants must be available during usual school working hours during any period of closure or
working from home.

If they are unable to work for any reason during this time, for example due to sickness or caring for a
dependent, they should report this using the normal absence procedure.

During the school day, teaching assistants must complete tasks as directed by a member of the SLT or their
line manager.

These will include:

Supporting pupils who are not in school with remote learning.

Attending meetings with teachers, parents or pupils remotely.

Maintaining contact with parents and pupils via telephone calls and the class email address.
Creating resources to support learning.

Subject Team Leaders

Alongside their teaching responsibilities, subject team leads are responsible for:

Considering whether any aspects of the subject curriculum need to change to accommodate remote
learning

Working with teachers teaching their subject remotely to make sure all work set is appropriate and
consistent

Working with other subject team leads and senior leaders to make sure work set remotely across all
subjects is appropriate and consistent, and deadlines are being set an appropriate distance away
from each other

Monitoring the remote work set by teachers in their subject - explain how they'll do this, such as
through regular meetings with teachers or by reviewing work set

Alerting teachers to resources they can use to teach their subject remotely

Senior Leaders

Alongside any teaching responsibilities, senior leaders are responsible for:



e Co-ordinating the remote learning approach across the school including the monitoring of pupil

engagement.

e Monitoring the effectiveness of remote learning through regular discussions.
e Work posted online will also be reviewed and feedback sought from both pupils and parents.
e Monitoring the security of remote learning systems, including data protection and safeguarding

considerations.

Designated safeguarding lead

The DSL is responsible for managing and dealing with all safeguarding concerns.

IT Technicians

IT technicians are responsible for:

Fixing issues with systems used to set and collect work

Helping staff with any technical issues they're experiencing

Reviewing the security of remote learning systems and flagging any data protection breaches to the
data protection officer

Assisting pupils and parents with accessing the internet and/or devices

Procuring resources to support learning.

The SENCO

Liaising with the ICT technicians to ensure that the technology used for remote learning is accessible
to all pupils and that reasonable adjustments are made where required.

Ensuring that pupils with EHC plans continue to have their needs met while learning remotely, and
liaising with the headteacher and other organisations to make any alternate arrangements for pupils
with EHC plans.

The SENCO will work with staff to ensure that DfE Guidance is being met:

Use a curriculum sequence that allows access to high-quality online and offline resources and
teaching videos and that is linked to the school’s curriculum expectations.

Select online tools that will be consistently used across the school in order to allow interaction,
assessment and feedback and make sure staff are trained in their use.

Provide printed resources, such as text books and workbooks, for pupils who do not have suitable
on-line access

Recognise that younger pupils and pupils with SEND may not be able to access remote education
without adult support and so schools should work with families to deliver a broad and ambitious
curriculum

The Finance Officer

e Ensuring value for money when arranging the procurement of equipment or technology.
e Ensuring that the school has adequate insurance to cover all remote working arrangements.

Pupils and parents

Staff can expect pupils learning remotely to:

e Complete work to the deadline set by teachers
e Seek help, if they need it, from teachers
e Alert teachers if they're not able to complete work

Staff can expect parents with children learning remotely to:

¢ Make the school aware if their child is sick or otherwise cannot complete work.

7



e Seek help from the school if they need it.
e Be respectful when making any complaints or concerns known to staff.

Governing Board
The governing board is responsible for:

e Monitoring the school’s approach to providing remote learning to ensure education remains as high
quality as possible

e Ensuring that staff are certain that remote learning systems are appropriately secure, for both data
protection and safeguarding reasons

Who to contact
If staff have any questions or concerns about remote learning, they should contact the following individuals:
Issues in setting work - talk to the relevant subject team lead or SENCO
Issues with behaviour - talk to the relevant lead teacher
Issues with IT - talk to IT staff
Issues with their own workload or wellbeing - talk to their line manager
Concerns about data protection - talk to the data protection officer

Concerns about safeguarding - talk to the DSL

If parents/carers have any questions or concerns about remote learning, they should contact the class
teacher through our remote learning platform Google Classroom or through the class email address.

7. Data protection
Accessing personal data

When accessing personal data for remote learning purposes, all staff members will keep to the protocols and
school approved systems for accessing, processing and sharing data.

Staff are able to access parent contact details via the school office and through using the school’s VPN and
school allocated devices. Staff should log out after use, and not allow access to the site to any third party.

School laptops and iPads must be used when accessing any personal information on pupils.
Processing personal data

Staff members may need to collect and/or share personal data such as such as: names, contact details, email
addresses of parents and pupils, assessment data, special educational needs as part of the remote learning
system. As long as this processing is necessary for the school’s official functions, individuals won't need to
give permission for this to happen. However, this should be supported by a Data Protection Impact
Assessment and authorised by the data protection lead in school.

Staff are reminded to collect and/or share as little personal data as possible online. When sharing data
externally, staff should not share data with third parties who have not been approved by the school and
ensure they have been identified as necessary for the school’s official functions.

Keeping devices safe and acting securely online



All staff members will take appropriate steps to ensure their devices remain secure and they behave
appropriately when interacting on school systems online. This includes, but is not limited to:

Keeping the device password-protected - strong passwords are at least 8 characters, with a
combination of upper and lower-case letters, numbers and special characters (e.g. asterisk or
currency symbol)

Ensuring the hard drive is encrypted - this means if the device is lost or stolen, no one can access
the files stored on the hard drive by attaching it to a new device

Making sure the device locks if left inactive for a period of time

Not sharing the device among family or friends

Installing antivirus and anti-spyware software

Keeping operating systems up to date - always install the latest updates

Refrain from storing any data outside of the approved system or device - e.g. noting personal data
down on paper or storing on the hard drive of a personal device.

Notifying the school Data Protection Lead immediately when a data breach is suspected.

During remote learning sessions, staff are expected to:

Refrain from taking secret recordings or screenshots of themselves or pupils during live lessons.
Only conduct video lessons in a professional environment. This means staff will be correctly dressed
and not in a bedroom. The camera view will not include any personal information or inappropriate
objects and where possible blur or change the background.

Refrain from contact or attempted contact of pupils or to access their contact details (including their
usernames/handles on different platforms) in any way other than school-approved and school-
monitored ways. Staff are expected to report any breach of this by others or attempts by pupils to
do the same to the Headteacher.

Keep a log for live lessons if anything inappropriate happens or anything which could be construed in
this way

Support a whole-school safeguarding approach and will report any behaviour which they believe
may be inappropriate or concerning in any way to the Designated Safeguarding Lead (if by a child) or
Headteacher (if by an adult).

Refrain from behaving any differently towards students compared to when they are in school and
not attempting to arrange any meeting without the full prior knowledge and approval of the school

8. Monitoring arrangements

This policy will be reviewed at least yearly by the Teaching and learning lead. At every review, it will be
approved by the full governing board.

9. Links with other policies and development plans

This policy is linked to our:

Safeguarding and Child protection policy

Behaviour policy

Inclusion policy

Data protection policy and privacy notices

Online safety agreements
Code of Conduct

User Agreements for Google classroom (which each child agreed to on joining Google classroom)

Home learning Protocols.



Az Mational Online Safety we belleve In empowering paserts, carers and brusted @ity wih the leformation they seed to bold an infoamed comeersation sbost aeline wafety with their chidren, thould they
fool it s meded This guide focus: stform of many which we Deliove trosted adults Would Be sware of. Pleats viut wwwaationslonlasealety.com for Surther guides, hiats and tips for asuita.

.1 National

\NOS/ Online
Safety

HWakeUpWednesday

REMOTE EDUCATION
10 TOP TIPS FOR EDUCATORS

Remote education ensures continuous learning outside the dassroom. For school staff and teachers, thereisalotto
consider and planning is key to ensuring effective and successful delivery. That's why we've crested these top tips to help
school staff ensure they deliver the most secure and safest remote education experience they can, both for themselves
and their students.

1. FAMILARISE YOURSELF WITH THE RELEVANT POUCIES

Remcts education should be an extunsicn of kaming o school. Emure
yors still adhare 1o the relevent poliches around sefeguarding, acceptabie
win, dats protection, student bebaviow and coline conduct, for example.

3. CREATE AND DISSEMINATE CLEAR REMOTE
EDUCATION POLICY AND G

This is smportant so that pacents and pupds are chear ai to what
wxpected of you, nduding arcund Behirviow and conduct nw‘ e
provide them with alesel of confidence and masserance

S. MAINTAIN PROFESSIONAL DRESS AT ALL TIMES

Trat aesy ek heaon the same s dufivenng a leaon o
the tlaswrcom Maimtan » professions image and neve
waar anytheng meppropriste of mveding. Encoutage yeur
tudints to also wear ther whool uniform.

Remote education will mean that you will need to smploy e
right sechnology and software 10 eriure that students are abie 1o
accuss leaming o the sufest snd mest secuie wary. Look o
distribute L of side apps and soltwirs that arw secure and
woer t rabie any saleguarding concemnma

9. CONSIDER THE NEEDS OF SEND
PUPILS AND VULNERABLE LEARNERS

s mportant o ry dnd accommodete Wl students, induding
children with SEND or thow who ave more vainerable, and
Liskw im0 account cifferent vels of lnaming.

2. CONSIDER YOUR SURROUNDINGS

The wie of webcams, wdeo and bve stresming mut be done
with carviul thought. Emure the positionsng of any camera i
in an open spacs with o plan background # posuble and mth
no parsonad information on depley. Avoid bedrooms.

&. ONLY USE SCHOOL-APPROVED PLATFORMS
AND COMMUNICATION CHANNELS

Maky sarv that you kivep to comemenicating through oficial autlets, such
& your schook crline portals or assgned emad addrises. Never
commuritate useng persond emali or numben and refran frem
communiciting outude of schoof hows,

6. DISTRIBUTE A CLASS TIMETABLE/SCHEDULE =
FOR REMOTE TEACHING

Thas will help 10 musntain & stracture and lesson plan to clases. iInclude
the frequency of linsons, duration, how they will be delivered, times for
online and offine lwaming and any baks. This will ghee pacents & sense of
wructu and neasusance eound keison defivery.

8. PROTECT PERSONAL DATA

Only uae appropnate yyilers and softmare that regul
punsweced (Dgn (s dways best praces 1o caly uiw school-provded
el addresses

10. TRY TO MAKE LESSONS FUN AND ENGAGING 1
AND ENCOURAGE REGULAR FEEDBACK LOL!

Remote sducation is & faratic wiry 1o be tmaginative with teaching and
learreng and & great wey 1o encourege independunt thinking. Try to
encourage & two-way flow of comrmunication with parents and sudents
10 bafp makntan trampenmcy and confidence in the leening proceis
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REMOTE EDUCATION
10 TOP TIPS FOR PARENTS

Remote education ensures continuous learning outside the classroom. For parents and carers, remote education isn’t
always straightforward and there can be a number of factors they need to consider, espedially around ensuring their
children feel comfortable and are familiar with the whole concept. That's why we've created this guide to help parents
and carers support their child in getting the most out of their remote education experience.

1. TAKE AN ACTIVE INTEREST IN YOUR CHILD'S LEARNING
As

care, your xhool may haw explsined how remots
education works alesady. bt chiidren may 108 reed help. Take an actree
et i thek leamning sod help suppert them whenever they need &
hekzing hand

3. ESTABLISH A DAILY SCHEDULE AND ROUTINE

Working fom home and trying 1o leam in 4 mone casead setting that
children might asiodute more mith play and s degree of freedom might
take & Bt of getting wed s, Tey bo stich to a dady reutine and uie the
trmetatie ichsdhie that scheoh have wm home Lo help chiddren beep on
o of Swir daldy leserang.

S. ENSURE YOUR LEARNING DEVICE IS IN PUBLIC
SPACE IN THE HOME

NS arportant to corakder whers your PC or leptop & placed v video
1 being weed. Try to keep the backgraund seutral with o perionsd
nformation visbike and move leaming devices oot of B bedroom as
this could be desmed inappocpriste

7. ENSURE YOUR CHILD ONLY USES OFRIOAL
SCHOOL COMMUNICATION CHANNELS

MY mportant that all communication with teachers and school stalf s
directed through spproved whotd channely, whather thit be thiough the
3chosl s cobne portad or the relevart secum mesiaging e

9. MAINTAIN FEEDBACK WITH TEACHERS

Engage in communi cation with Luackers whese possible, and try 10
foed buck progress and development s well as sy hadpful suggestions
around the lnameng proceis. B¢ trassparent Butl rermien profess osel
and cnly uie offcial channels 1o commurecate.
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2. MONITOR YOUR CHILD'S COMMUNICATION AND ONLINE ACTIVITY

A amporiant to reind your child that denpite bang st home, the sams
vl of behaviour and conduct wests as if they were st school. Encoursge
them 1o remuais pobte, nesemsber their manners and ot tn post o send
arvy negalivw comeman s jail Secaune They aw betund a compate:

4 ENCOURAGE SCREEN BREAKS AND PHYSICAL ACTIVITY
AWAY FROM DEVICES

Remote marmeng wil nevitatly sequire more interaction with
computues, laptops and teblets. Teachen will nvasably o
wcreen breaks: howweet, £ doesnt hurt to keep & hack on
onine or encourage tha to gul some fresh wir'essrcie

6 IMPLEMENT SAFETY CONTROLS AND PRIVACY
RESTRICTIONS ON APPS AND SOFTWARE

Dupendant on how your school imglsments nmote educalion, your
child may bu requised 1o downloed certain softwans o apps. Whikit these
arw By 30 b redati vely safe 10 uie, ke any other mew app or platiorss,
parents should stil implerment ssfety controbs o o precaution

A

8. FAMIUARISE YOURSELF WITH RELEVANT SCHOOL POLICIES

Schools should hawe & policy on remote education that they can share
wath parerts. Famiune yoursdd! with ths and esause you bnow whet o
expectod of teachers and your child dering lessoms, both osline and
offlima

10. MONITOR YOUR CHILD'S WELLEEING AND MENTAL HEALTH

Purrote edacaton will huely mess that your duild won't get the sams lavsd
of 30€iul iterinction end might net 466 their friseds Jor & whils, Keep &
chuck om thekr melibeing and try to wacousege them to get cut as mudh &
they can Whist learsing fom home might sewn fon and e ftisg to start

10 mith, miniing out on vesing thes frimndy svery iy rag it take its 1ol
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REMOTE EDUCATION
10 TOP TIPS FOR CHILDREN

Remote education ensures continuous learning outside the classroom. For students, it's the perfect way to ensure they
still get the education they need, despite not being at school. Howewer, it also requires a level of discipline and careful
planning. That's why we've created this guide to help pupils understand different aspects of remote education and to

suppaort them in ensuring their experience is as safe and secure as it can be.

2. USE CLASSROOM LANGUMGE

f you am erooraged Lo communcabs throosh smais amd onies
artamt 1o remembar e mansage, dom T e oS leed spaak and weta as though you
the clasircom, parSculacly would ipeak in cla. Remember 1o be r thal and polite and awsid
condurl Fous on learnng ok raegaineg COTME ML S woameng tha chal.
i W ac baed iy prror U gL

3. TAKE REGULAR SCREEN BREAKS . ALWRYS CONDUCT VIDED LEARN NG IN
‘Wit remecte sducabon might be an mting sxparen o i begin s, AN OPEN SPACE AT HOME

hawing proforged senods of brmemn don? of s cmen nn't sk ety )
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& STICK TO TEACHER RULES AND GLADELIMES
AROUND REMOTE EDUCATION
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ruari ko Faliow. Alwins marais chissoom behaviour aed by te

rumamise thal oo @ win leammng ameronmeent and =l J vl
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7. DRESS IN SCHOOL UNIFORM o 8. DOMT SHARE PASSWORDS OR OTHER SENSITIVE INFORMATION
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st tindern e Tt el Pl i L pugela Stuirlds, e sy e prcrolinl welith gl i [ r\
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10, LOOK. AFTER YOUR MENTAL HEALTH AND WELLBEING
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. . dinly socml mbarach on with yous friendi. H yos eeer feel frustrabed, low or
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